
After retiring from a rich and fulfilling career in non-profit executive leadership, Mary continues to
utilize her gifts and skills in developing our standing and rising community-transformation leaders.
Mary fosters a culture of courage where every working group benefits from her consistently
powerful messaging and passion for energizing the individual to learn in a shared experience —
innovating opportunities for both individual and organizational development. 

Mary is a dynamic facilitator, strategist, and proud mother of grown children who have both chosen
paths of service in nurturing professions — raised in the understanding that we are blessed to be a
blessing to others. 

Mary E. Tyler is the principal of Mary E. Tyler Consulting, LLC., and a
Certified Diversity Professional (CDP®), with more than 25 years of
strategic leadership and commitment to diversity, inclusion and equity
in social-economic access for individuals and families.

Mary has extensive experience in program development and
assessment, training and professional development, and the design
and delivery of equity listening sessions for various stakeholders.

Clients include community and corporate leaders and organizations
that impact children and families’ lives throughout the country.

MARY E. TYLER, MPA, CDP
Strategist for Organization Performance and Certified Diversity Professional

INFO@MARYETYLER.COM  937.776.3957

Areas of Practice

Equity Focused Initiatives
Presentations during workshops, community seminars,
local and state-wide conferences. Design and delivery of
programs and research processes, with the expertise
needed to create a culture that fosters positive,
sustainable change in your organization.

Counsel for community and corporate leadership
including facilitation of customized research processes,
listening sessions, encouraging shared experiences
and learning, punctuated by reporting and
recommendations to support organizational decision-
making and innovative opportunities.

Program Assessment and Development

Training and Professional Development
Workshops, seminars, multi-session series, mentoring,
and other customized content for clients from small to
mid-size organizations. Design and facilitation of Train
the Trainer Model involving a wide range of colleagues to
teach new skills and knowledge to scale internal delivery. 

Transform a transitional period into the evolution of your
unique organization. Engage Mary E Tyler’s executive
leadership experience and services for thoughtful
succession planning, critical to an effective transitional
process. Strategic Interim Leadership is a methodical
approach offering the ability to identify capacity-building
opportunities, provide innovative solutions, 
and implement meaningful change.

Strategic Interim Leadership Engagements


